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Health & Safety Statement of Intent (Part 1)  
 
Cotswold Beacon Academy Trust recognises the importance of Health and Safety and is committed to the 
health, safety, welfare and well-being of everyone who is part of the Trust community including staff, students, 
governors, visitors, contractors and members of the public who visit or work at our academies.   
  
Our statement of general policy is to:  

• Provide adequate control of the health and safety risks arising from our work activities.  
• Consult with our employees on matters affecting their health and safety.  
• Provide and maintain plant, machinery and equipment which is safe, has been manufactured to a 

British, European, or international standard, is regularly inspected, tested, and maintained; and offers 
protection from danger by being suitably guarded (where appropriate).  

• Provide adequate information, instruction, and training to enable adults and pupils to carry out activities 
in a healthy and safe manner and enable them to contribute positively to their own health and safety 
and that of others.  

• Prevent accidents and cases of work-related ill health.  
• Delegate the reporting of all accident/violent incidents to the Health and Safety service to the academy 

schools.  
• Make positive arrangements for fire evacuation, first-aid, and other emergency situations.  
• Provide and maintain a safe and healthy school building/s with safe access and egress, paying particular 

attention to the structure of the building/s, the electrical installation, draining, glazing, maintenance of 
floors / corridors / playgrounds / steps / doorways / fire escape routes and security arrangements to 
minimise the risk of acts of violence.  

• Provide and maintain a safe and healthy working environment with effective management of 
illumination, temperature, ventilation, dust, smoke, fumes, noise, cleanliness and food hygiene and 
adequate protection against occupational disease and infestation.  

• Provide and maintain adequate welfare arrangements such as eating, washing and toilet facilities and 
accommodation for clothing and personal belongings.  

• Maintain safe and healthy working conditions  
• Review and revise this policy as necessary at regular intervals.  
• Comply with relevant legislation: 

o Health and Safety at Work Act 1974,  
o Management of Health and Safety at Work Regulations 1999,  
o Regulatory Reform (Fire Safety) Order 2005,  
o Electricity at Work Regulations 1989, 
o Control of Asbestos Regulations 2012,  
o Control of Substances Hazardous to Health (COSHH) Regulations 2002, 
o Construction (Design and Management) Regulations 2015,  
o School Premises (England) Regulations 2012,  
o Provision and Use of Work Equipment Regulations (PUWER) 1998, 
o Manual Handling Operationgs Regulations 1992, 
o Working at Height Regulations 2005, 
o Reporting of Injuries, Diseases, and Dangerous Occurrences Regulations  (RIDDOR) 2013. 

 
 


